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BACKGROUND 


During the latter part of 1979 there were a number of 
press accounts of alleged discrimination against Indian people 
in and around Rocky Mountain House, Alberta. 

In an effort to ascertain the facts and to find some 
possible solutions, the Indian Association of Alberta 
commissioned an independent investigation. 

What follows is an interim report of the findings of that 
investigation as well as a summary of the more important 
recommendations. 

This report will be reviewed by a panel consisting 
of the following members: 


1. Chester Cunningham, Executive Director, Native 
Counselling Services 


2. Marvin Fox, Former Alberta Human Rights Commissioner 
3. Muriel Venne, Former Alberta Human Rights Commissioner 


4. Richard Saunders (Chairman), Former Director, Alberta 
Human Rights Commission. 


The interviewing and related research for this report was 
carried out during the period between January 21, and 


February 15, 1980 by R. Saunders and B. Taiifeatners. 


SUMMARY OF FINDINGS 


Between January 22 and February 8 numerous interviews 
were conducted in the town of Rocky Mountain House and on 
the Indian reserves of the area. Indian, Metis and non-native 
people were asked for their feelings and ideas. Almost all 


interviews were conducted in confidence. 
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In addition, various documents, correspondence, press 
ceports, etc. were considered. All of this information 
was considered and forms the basis of the recommendations 


which follow. 


1. ALLEGATIONS OF IMPROPER CONDUCT AGAINST THE R.C.M.P. 

ARE EXTREMELY WIDESPREAD. PRACTICALLY ALL OF THE 

PERSONS MAKING THESE ALLEGATIONS ARE AFRAID OF REPRISALS 

BROM THE FORCE IF THEY PURSUE THEIR COMPLAINTS. FEW ARE 

CONVINCED THAT THEY CAN EXPECT OBJECTIVITY AND FAIR 

PLAY UNDER THE R.C.M.P.'S INTERNAL INVESTIGATION 

PROCEDURES. ("THEY WILL INVESTIGATE THEMSELVES AND 

FIND THEMSELVES INNOCENT". IS A TYPICAL COMMENT.) 

Many persons, both Indian and non-Indian, claim that Indian 
prisoners are frequently treated with roughness after being 
arrested for minor offences. One person working with Indians 
alleged R.C.M.P. harassment related to his work. Local 
non-Indian residents have the perception that Indians are 
treated less favourably by the R.C.M.P. than are non-Indians. 

It is claimed that Indian drivers are routinely 
stopped for suspected liquor offences while white drivers 
are not, and those those white drivers who do get stopped are 
more likely to be treated with politeness and respect and 
let go with a warning than are Indians. 

Reports of roughness are so widespread that any 
reasonable person has to conclude that they have some 
Masta ihielact. 

Virtually all individuals who believe that they have 
been treated unfairly are unwilling to complain officially. 
The three reasons most commonly cited are: fear of reprisals, 


fear of not being believed, the opinion that nothing will be 


done. Unfortunately there are grounds for this widespread 
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ocerception. This perception is, regardless of its validity, 
a real obstacle to the more effective functioning of the 


RoC. MeRe ain the vindian community: 


2. ONE EMPLOYER OF INDIAN PEOPLE HAS BEEN SINGLED 
OUT FOR COMPLAINTS OF DISCRIMINATION IN EMPLOYMENT 
PRACTICES. HERE AGAIN THE ALLEGATIONS ARE EXTREMELY 
WIDESPREAD AND EXTREMELY SERIOUS. A THOROUGH INVESTIGATION 
BY THE DEPARTMENT OF LABOUR IS NEEDED TO RESOLVE THE 
MATTER. 


The allegations against this particular employer were 
made by virtually every person Fgeiucpale Peet Svectrre 
complaints include: lack of safety equipment and 
procedures, inadequate aécommodation, 
failure to vrovide full explanations of payroll deductions, 
improper and excessive aeaneri one: intimidation of employees 
complaining, unjustified refusal to sign Workers Compensation 
elaim forms, improper commissary deductions. Many people in 
town report that this employer will not deliver urgent family 
messages to workers on the job. 

Another claim frequently made was that former workers 
unwilling to return to this employer were routinely "shanghaied" 
wiile drinking with the recruiters. A.non-Indian businessiman 
in town also related a bad business experience with the 
owner of the firm. 

Even if an official investigation found no unlawful 


practices, it would have the effect of "clearing the air". 
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3. THERE HAS BEEN AND CONTINUES TO BE SOME DISCRIMINATION 
AGAINST INDIAN PEOPLE IN HOTELS, RESTAURANTS, TAVERNS, 
SERVLCKER STATIONS, ETC.» HERE THE SITUATION HAS IMPROVED 
NOTICEABLY DURING THE PAST FEW MONTHS. THERE IS A LARGE 
RESERVOIR OF GOODWILL BETWEEN INDIAN AND NON-INDIAN PEOPLE 
IN THE AREA OF ROCKY MOUNTAIN HOUSE. THIS HAS SURVIVED 
THE STRAINS OF RECENT PUBLICITY AND BOTH. INDIAN AND NON- 
INDIAN COMMUNITY LEADERS ARE ALREADY TAKING STEPS TO 
IMPROVE THE SITUATION. THEY REQUIRE RESOURCES AND 
SUPPORT. 


Incidents of overt discrimination by hotels, restaurants, 
taverns, service stations, etc. are not hard to discover. 

One restaurant is alleged to routinely ask Indians to leave, 
particularly those who aren't well dressed at about the 

time of day non-Indians begin arriving for dinner. One hotel is 
alleged to have used the left over beer at the bottom of the 
bottles as "draft" for Indian customers. Apparently the practice 
has stopped. Another hotel is reported to have said it had "no room" 
when an Indian name was-given, but within. a few minutes had space 
Poa Visitor from Ottawa". This sega venue charge is 

duplicated over and over again. 

Children in the schools in town are frequently the victims 
of derogatory racial comments from other children. Indian 
youngsters are often taunted by being called "“wagon-burner" 
or “Chief". These comments are not unusual considering that 
a certain minority of adults are extremely ignorant and totally 
lacking in respect. One individual I spoke with described 
an Indian couple as "the young buck and his squaw". Children 
imitate this sort of stupidity quite readily. 

In spite of this, the situation has improved recently, 
partly, it is argued as a result of the media attention. It 


is also a fact that many businessmen and other residents of 
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the town have a high regard for Indian people and are prepared 
to show it. In addition, the Chief of the Sunchild Band has 
objected to the fact that many citizens of Rocky Mountain 
House have been unfairly lumved together with the few who 


practice discrimination by sloppy news reports. 


A NOTE ON PERCEPTIONS 


Every human being perceives people and situations in 
different ways. The person who discriminates against Indians 
frequently does not realize that he or she is doing it. If 
for example, an Indian person who is unemployed, has no 
access to educational or recreational facilities spends a lot 
of his time in taverns, he will in all probability spend some 
of his time drunk. A white person in similar circumstances 
will probably have a home in town to which he can return, or 
eevenicle £o get home... The Indian will not, and so will .often 
be seen drunk on the street. The prejudiced individual uses 
this as an excuse for his own problem saying, "the Indians 
bring it on themselves by drinking". When an intoxicated native 
person is roughed up by the police, many will assert that it's 
his own fault, forgetting that an intoxicated Indian has the 
same rights as an intoxicated white. 

Perceptions of course can work in many other ways. For 
Many native people, years of second class or non-existent 
social services, insensitive treatment by government officials, 
and ignorant discriminatory behaviour of a few whites, have 
convinced them that Canadian society is not concerned with their 
problems or supportive of their hopes. In that context they 


consider that it is futile to approach a government agency 
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with an individual problem. 

It will take a lot of effort to change attitudes and to 
change the reality which fosters these attitudes. We have 
argued elsewhere in this report that problems must be tackled 
On a broad spectrum and that specifically the problem of 
discrimination will never be solved unless the related problems 
are dealt with. 

It would have been easy in our report to detail case 
after case of individual discrimination. We chose not to do 
that except by way of example because we believe that may 
make the problem worse. Our purpose has not been to ee 
wounds that have healed or to attack those whose behaviour 
is based in ignorance or fear. Our purpose has been to make 
efeeesti ons for positive change, to look at problems which 
perpetuate discriminatory situations, and to build upon the 
goodwill which so clearly motivates a majority of Indians and 
non-Indians alike. What we most fear in this approach is that 
the public and the government may be tempted to assume that the 
problems are not all that serious. This sort of assumption 
would, in the long run, be more harmful than a serious 
confrontation now. We trust that those reading this report 


will not make that assumption. 


SUMMARY OF RECOMMENDATIONS. 


While these recommendations are made as a result of an 
investigation of the situation at Rocky Mountain House, they 
are suggested for consideration in improving the relations 


between Indian and non-Indian communities in Alberta generally. 
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Many problems are related to discrimination either as a 
s-adUSE""Or as a result. ~Lack of employment, alcoholism, lack 
of recreational facilities, limited access to social services 
and to education - all these factors are intimately related 
to discrimination partially as causes, partially as results. 
These problems are more frequently those of the victims of 
discrimination than of the population generally. The person 
suffering from one or more of these problems will generally 
have lost the will to confront discrimination and assert his 
rights. 

As stated earlier, it is our belief that it is futile to 
attack any one of these problems in a vacuum. If progress 
is to be made, action must be taken across a broad social 
and economic spectrum, if the problems are not to reinforce 


each other perpetually. 


A. CHANGES IN LEGISLATION AND REGULATIONS 


eet eAte Pr ORMATCOMPEAINTS: AGAINST. THE ‘RJC2M.P.° BE 
INVESTIGATED AND RESOLVED BY AN INDEPENDENT CIVILIAN 
REVIEW BOARD. 


"The first and most fundamental principle of 
natural justice is that a man may not be a 
judge in his own cause". 


This comment was made more than forty years ago by the 
Donoughmore Committee's report presented to the British 
Parliament by the Lord High Chancellors The committee had 
been appointed to recommend methods of preventing the abuse 
of power and the abuse of process by government officials. 
The principle remains as valid today as when it was included 


in that report. It may be a good idea for the R.C.M.P. to 
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have internal investigation procedures. Nonetheless, an 
-ndependant body must be available to investigate citizen 
SOMoreinta. “tits ts true it Justice is to be done. It is also 
true if justice is to be seen to be done. It appears that the 
Law Enforcement Appeal Board may not have the jurisdiction 
necessary to perform this task. If that is the case, then the 
federal government should either create a similar body with 
appropriate jurisdiction, or delegate the function to the 
existing board voluntarily. 

The findings of such a board should be subject to appeal to 
the courts either for review, disallowance or enforcement. 

In addition to ene we believe that the Indian Association of 
Alberta should arrange to make two presentations as follows to 
the MacDonald Royal Commission of Inquiry into R.C.M.P. Wrongdoing. 

a) a presentation concerning the need for an independant and 

impartial board to deal with complaints 
b) specific presentations from individuals or groups 
of Indian people with specific complaints. 

2. THAT AFFIRMATIVE ACTION PROGRAMS IN EMPLOYMENT AND IN 


EDUCATION BE SPECIFICALLY AUTHORIZED IN THE INDIVIDUAL'S 
RIGHTS PROTECTION ACT. 


Many of the problems faced by Indian people are related to 
underemployment and unemployment. In many cases Indian people 
will require special educational and training programs to equip 
them for skilled and professional positions. Many semi-skilled 
and unskilled positions require little or no on-the-job training. 
These could absorb many more Indian people through more active 
recruiting and in certain instances through affirmative action 


programs. 
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3. THAT THE INVESTIGATIVE AND ENFORCEMENT POWERS OF THE 
ALBERTA HUMAN RIGHTS COMMISSION BE STRENGTHENED. 


As the Individual's Rights Protection Act now stands, the 
Alberta Human Rights Commission has extremely limited 
investigative powers. In situations where a respondent refuses 
to cooperate in supplying information, the Commission has no 
way to obtain cooperation. Probably the Commission ought to 
at least be enabled to apply to a lower court for an order 
requiring the vroduction of documents such as corporate records, 
mL... Cial sreports cf, public Eee correspondence etc. Such an 
order would of course only be granted on reasonable grounds. 

In the area of enforcement, as the legislation now stands, 
the recommendations of a Board of Inquiry can be ignored. The 
Attorney General a seek a court order requiring compliance. A 
Simple change would require the Attorney General to seek such 


an order. 
Bs ORGANIZATIONAL AND POLICY CHANGES 


4. THAT AGENCIES OF GOVERNMENT (INCLUDING THE R.C.M.P., HUMAN 
RIGHTS, ETC.) RECRUIT MORE INDIAN PEOPLE NOT AS "TRAINEES", 
"SPECIAL CONSTABLES" OR "AIDES" BUT AS FULL MEMBERS. 


The Department of Indian Affairs emplovs manv Indian people 
as teachers' "aides", counsellor "aides" etc. The R.C.M.P. 
trains a number of Indian people each year as "special" constables. 
Certainly teacher aides, special constables etc. are required. 
What is a problem, is that Indians seem to fill these subordinate 
and junior positions while non-Indians tend to be teachers, 
counsellors, constables, etc. A serious concern throughout this 
investigation has been the disruptive role of perceptions. The 
perception that Indians are being treated as second class 


citizens is not only based on actual incidents of discrimination 
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but on stereotyping reinforced by such things as Indians' 


holding subordinate roles in government agencies. 


5. THAT ADDITIONAL RESOURCES BE MADE AVAILABLE FOR 
ALCOHOLISM COUNSELLORS, INCLUDING A LOCAL COUNSELLOR 
WORKING ON THE RESERVE. 


Alcohol problems continue to be a major symptom of the lack 

of economic and other opportunities for Indian people in the 

region. This symptom must be treated. Elsewhere in this 

report some causes are identified, and possible solutions suggested. 
It is worth recognizing that the problem of alcohol is 

often the excuse used by those who discriminate against 

Indians to justify their behaviour. 


6. THAT MORE SPECIAL EDUCATIONAL PROGRAMS AIMED AT QUALIFYING 
INDIAN PEOPLE FOR PUBLIC SERVICE POSITIONS BE DEVELOPED. 


The overall social and economic problems facing Indian 
people in the area are in large part a consequence of the fact 
that limited educational opportunities prevent many people 
from qualifying for available employment. 

7. THAT GOVERNMENT AGENCIES SERVING LARGE NUMBERS OF INDIAN 

PEOPLE SHOULD INCREASE THEIR ACCESSIBILITY ON RESERVES 

BY REQUIRING THEIR FIELD STAFFS TO SPEND SUBSTANTIAL 

AMOUNTS OF TIME ON RESERVE AND WHENEVER FEASIBLE BY 


RENTING OFFICE SPACE FROM BANDS. ALSO THEY SHOULD 
EMPLOY INTERPRETERS WHEN NECESSARY. 


Service agency personnel generally visit the reserves very 
infrequently and then only for an hour or two at a time. This 
Means that they approach residents almost as total strangers. 
Their exposure to community conditions and community values 
tends to be superficial. This situation can be corrected by 
expanding the direct on-site experience of the versonnel 


affected. 
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TELEPHONE (403) 452-7221 


INDIAN ASSOCIATION OF ALBERTA 


ROOM 202, KINGSWAY COURT — 11710 KINGSWAY AVENUE 
EDMONTON, ALBERTA T5G OX5 
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February 15, 1980 
ebr ary ad 


Mr. Richard Saunders 
EDMONTON, Alberta 


Dear Mr. Saunders: 


For some time now I have been receiving complaints of 
alleged discrimination against Indian people in the 
Rocky Mountain House area. I raised this matter with 
the Alberta Human Rights Commission. Members of the 
Commission visited the town briefly on December 12, 1979. 
They did not visit the reserves. 


I am informed that they did not find any discrimination. 
This finding is simply not consistent with the 
information which I have been receiving. 


The Indian Association of Alberta therefore requests 
that you conduct an investigation of this matter and 
prepare a report outlining your findings as well as your 
recommendations for improving the situation. 


If you are prepared to accept this assignment, we should 
meet to discuss specific terms for a contract. 


Yours truly, 


Joe Dion 
President 
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Another related problem is ti.at frequently when a field 
worker has developed rapport. wit: a community, he or she is 
transferred or promoted to an administrative job. More use 
should be made of on-site promotions to encourage personnel 
doing above average work to continue serving the community 
directly. 

There is an unusually high percentage of non-English 
speaking people on the Sunchild and O'Chiese reserves. These 
(mainly older), peoole do require interpreters if they are to 


have meaningful access to public services. 


8. THAT GOVERNMENT PROGRAMS BE APPLIED IN WAYS WHICH 
RECOGNIZE AND RESPECT INDIAN VALUES. 


Programs of government generally speaking, have been 
designed by dedicated people working in good faith to serve 
the oublic. Unfortunately all of us are limited by our 
perspectives, our training and our experience. 

Many non-Indian people living in smaller centres and in 
rural areas find government programs and deliverv systems 
are “urban oriented". Indian people have this feeling too. 

In addition, they rind that many programs and delivery systems 
function most effectively in an environment of white values 
and (quite unintentionally) are somewhat dysfunctional in 

an Indian environment. 

It may involve something as simple as explaining a long, 
complicated form or as complex as providing training workshops 
in cross cultural communication skills. 

Many agencies must for practical reasons use a common 


approach to all citizens. Nevertheless, those which have 
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extensive dealings with Indian people (or any other group) 
must respect and be sensitive to Indian (or other) values and 
lifestyles. Modifications in the ways that programs are 
applied will be needed at times. Certainly advice and 
assistance will be available from the Indian community whenever 


tas. sought. 


ee 2nHAT THE CHILD PROTECTION BRANCH AUTHORITIES REQUEST 
THE ASSISTANCE OF THE CHIEFS AND COUNCILS IN INDENTIFYING 
AND ESTABLISHING RECEIVING HOMES ON THE RESERVE FOR 
CHILDREN APPREHENDED THERE. 


One source of concern is the periodic placement of 
apprehended Indian children in non-Indian homes far from the 
community. Officials must respond to the short term needs 
of children often in mood of crisis. 

The longer term needs of the children include maintaining 
ties to their community, family, friends, etc. It may be 
that in addition to private receiving homes on the reserve 
an emergency group receiving home employing community people 
could be established. This should be the subject of 
discussions between the Bands in the area and child welfare 


authorities. 


10. THAT THE FEDERAL AND PROVINCIAL GOVERNMENTS MEET WITH 
THE CHIEFS AND COUNCILS TO DEVELOP TRIBAL POLICE 
SYSTEMS TO MEET THE NEEDS OF RESERVE RESIDENTS FOR 
POLLCE PROTECTION: 


There is evidence to suggest that the R.C.M.P. are not 
able to respond quickly to requests for police services on 
the reserve. In addition, the lack of knowledge of Indian 
languages, the lack of cultural sensitivity and the principle 


@tuloca. control of local affairs, all suggest that a Tribal 
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Police Force is required. The Chiefs and Councils are in a 
position to make the needs and wishes of the residents known 


on these issues. 


eee ert Rk. Gan, 2 “COMMIT MORE =TIME TO COMMUNITY INVOLVEMENT 
BCUIVITIES.. 


PieroamaOtesOreectivity accomplishes two things. First, it 
strengthens the rapvort between the force and the community, 
thus ensuring greater support for officers in carrying out 
their official duties. Secondly, it increases the understanding 
officers have of the community enabling them to serve that 
community more effectively. 

This recommendation taken together with the previous one 
should restore community-police relations to the high level 


sought by everyone involved. 


C. TRAINING PROGRAMS 


12. THAT THE STAFF OF GOVERNMENT AGENCIES SERVING INDIAN 
PEOPLE SHOULD RECEIVE TRAINING IN CROSS CULTURAL 
COMMUNICATION. THIS APPLIES ESPECIALLY TO THE R.C.M.P., 
THE HUMAN RIGHTS COMMISSION AND THE DEPARTMENT OF 
INDIAN AFFAIRS. 


It is important that government personnel in agencies 
serving Indian people receive effective training in how to 
work in an Indian community. Many of the skills appropriate 
to working with non-Indian citizens in towns and urban areas 
are not effective in a reserve community. It is unfair to 
expect public servants to possess these skills automatically. 
The commitment for this training process should originate at 


the highest possible levels in government. 
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13. THAT PRIVATE EMPLOYERS AND SERVICE INDUSTRIES UNDERTAKE 
SIMILAR TRAINING FOR PERSONNEL WHERE REQUIRED. 


Native Outreach has had much successful experience in 
this area, and should be consulted about the best approach 


to be taken in specific situations. 


D. PUBLIC AWARENESS 


14. THAT JOINT INDIAN/NON-INDIAN CITIZENS GROUPS BE 
ESTABLISHED TO DEAL WITH LOCAL PROBLEMS AND TO ADVISE 
PUBLIC AGENCIES. 


Far too many Indian - non-Indian contacts occur in the 
context of meetings between reserve residents and "bureaucrats", 
Supngasttuations Of conflict with the law and in other 
circumstances which ae both exceptional and negative. 

It is our observation that ordinary reserve residents 
meeting with ordinary town residents to solve a common 
problem or share a common athletic or. social event do not 
have any difficulty relating to one another. 

Leaders of all groups in the Rocky Mountain House area 
need to encourage both formal and informal groups to involve 
Pattacipents from both the Indian and non-Indian communities 
to the greatest extent possible. This process is already 


underway and is worth expanding. 


15 THAT THE ALBERTA HUMAN RIGHTS COMMISSION GEAR SOME OF 
ITS INFORMATION AND PUBLIC EDUCATION ACTIVITIES TO THE 
SPECIFIC SITUATION AFFECTING INDIAN PEOPLE. 


While Indian and Metis people account for a relatively 
small proportion of the Alberta population, they are very 
much in need of the services of the Alberta Human Rights 


Commission. The public education branch of the Commission 
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deserves the financial and moral support of government to 


develop specific programs to help native people. 


16. THAT A PUBLIC AWARENESS PILOT PROJECT BE. UNDERTAKEN 
IN THE ROCKY MOUNTAIN HOUSE AREA. 


Desireable as it may be to attack discrimination ane 
related problems on a massive scale across the province 
immediately, it is worthwhile to undertake a comprehensive, 
well-planned pilot project in one area. The exverience 
gained should then make it possible to begin a broader 
program based on approaches that have been tested in practice. 

We would recommend that such a pilot project should be 


undertaken in the Rocky Mountain House region. 


E. NATIVE ORGANIZATIONS 


17. THAT THE INDIAN ASSOCIATION OF ALBERTA SHOULD IMMEDIATELY 
REQUEST FUNDS TO ESTABLISH AN INDIAN FIELD CONSULTANT 
SERVICE. 


Many Tribal Councils have recognized the need for short 
term advice and assistance in very diverse fields such 4s: 
a. developing’ programs 
b. writing proposals and making presentations to government 
Cc. research and analysis into local problems 
d. conducting workshops 
e. locating the right agency in the bureaucratic maze, referrals 
£. “ombudsman” assistance 
g. administrative assistance 


h. project management 
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Many of these functions require outside assistance on a 
short term basis. Frequently Bands do not have the funds to 
hire additional staff and cannot find a suitable contract 
consultant. The I.A.A. if adequately funded, could vrovide 
field consultants experienced in community development, 
trained in public administration and commited to transferring 


their skills to local residents. 


18. THAT NATIVE ORGANIZATIONS ESTABLISH MORE OF THEIR FIELD 
OFFICES ON RESERVES AND THAT THEY EMPLOY MORE LOCAL 
INDIAN AND METIS PERSONNEL. 


Native Outreach has already expressed a willingness to 
try this approach in spite of a number of possible drawbacks. 
Other organizations should consider it whenever possible. 
Certainly most local-residents feel that they. would pene 


from such a system. 


19. THAT THE EVALUATION OF PERSONNEL IN NATIVE ORGANIZATIONS 
SHOULD INCLUDE MAJOR INPUT FROM THE LOCAL NATIVE COMMUNITY. 


If "the proof of the pudding is in the eating”, then the 
best judges of service delivery personnel are often the 
people being served. The native organizations contacted 
responded positively to this suggestion. At least one 


already provides for some local input. 


20. THAT STREET WORKER PROGRAMS BE ESTABLISHED IN VARIOUS 
COMMUNITIES WHERE. INDIAN PEOPLE IDENTIFY A SERIOUS 
NEED FOR THEM. 


Part of the problem of discrimination faced by Indian 
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people occurs when an individual has been drinking. (The 
physical dangers of wintertime exposure are also an obvious 
problem). 

A street worker, properly trained can often intervene to 
prevent the person who has been drinking from freezing to 
death, being arrested, being robbed or beaten or disturbing 
others. 

We believe that a street worker program, carefully planned 
in conjunction with a system for taking people home and 
available in conjunction with other forms of help is well 


worth a serious trial run. 


21. THAT A MINI BUS BE AVAILABLE TO PROVIDE PUBLIC 
TRANSPORTATION FOR BAND MEMBERS TO AND FROM ROCKY 
MOUNTAIN HOUSE. 


This should be available for the many people who need to 
shop or attend appointments in Rocky Mountain House. It 
should also make a late night trip to bring home those who 


may be directed to it by the street worker service. 


22. THAT THE INDIAN ASSOCIATION OF ALBERTA SHOULD BE FUNDED 
TO EXAMINE AREAS IN WHICH ESSENTIAL SOCIAL SERVICES ARE 
PROVIDED TO RESERVE RESIDENTS BY NEITHER FEDERAL NOR 
PROVINCIAL GOVERNMENTS. 


Many services which most of us take for granted are not 
raided On reserve because the province lacks jurisdiction. 
The Department of Indian Affairs frequently lacks funds to 
deliver similar programs and consequently many serious 


needs go unfulfilled. 
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<3. THAT THE INDIAN ASSOCIATION OF ALBERTA REQUEST FUNDING 
TO DEVELOP A PROGRAM TO INFORM RESERVE RESIDENTS OF 
THEIR RIGHTS UNDER VARIOUS FEDERAL AND PROVINCIAL LAW. 


Many reserve residents are not aware of their rights 
under the Tne Labour Act, the Individual's Rights Protection 
Act, the Canadian Human Rights Act, Industrial Safety Regulations, 
the Indian Act, etc. On reserve workshops are needed so that 
leaders and Band staff at least can advise members of what 
their rights are and where they can go to orotect those 


eeonts’. 


F. SOCIAL AND ECONOMIC PROGRAMS 


24. THAT A MAJOR EFFORT BE MADE BY THE FEDERAL AND PROVINCIAL 
GOVERNMENTS ACTING THROUGH THE BAND COUNCILS TO STIMULATE 
ECONOMIC DEVELOPMENT ON THE RESERVES. 


The lack of employment opportunities in reserve communities 
is serious and is a cause of many other voroblems. The 
reserves need many basic services which they currently purchase 
elsewhere. These services if located on reserve could vrovide 
gainful employment and would recycle what expenditures already 
exist. 

Even more important in the long term is the need for viable 
economic development projects on reserves. Capital and 


training funds are both needed desperately. 


25. THAT BOTH THE FEDERAL AND PROVINCIAL GOVERNMENTS BEGIN 
WORKING WITH THE CHIEFS AND COUNCILS TO INCREASE THE 
NUMBER OF RESERVE RESIDENTS QUALIFIED FOR AND EMPLOYED 
IN BASIC SERVICE ACTIVITIES ON RESERVE. 


All reserves, regardless of their resource base or economic 
development potential, have teaching positions, health care 


services, administrative positions and other public service 
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employment. Indian Affairs and other departments provide 
services tc all reserves. Many of the positions involved can 
and must be filled by reserve residents in the near future. 

The salaries thus recycled would provide the potential 
income for retail, recreational, and service industry activities 


suggested in the previous recommendations. 
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